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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ABHAYAPURI COLLEGE

Name of the head of the Institution

Dr. Sadananda Nath, M A. Ph.

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03664281424
Mobile no. 9435121757

Registered Email

abhcol  ege@edi ffmai |l . com

Alternate Email

col | egeabhayapuri @nai | . com

Address Mai n Road, Abhayapuri,
City/Town Abhayapur i

State/UT Assam

Pincode 783384

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Gahin Chandra Das

Phone no/Alternate Phone no.

03664281424

Mobile no.

7002438314

Registered Email

aci gacl955@nmi | . com

Alternate Email

gahi ndas1972@mei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://abhayapuri coll ege.in/upl oadfi

| es/ AQARY202017- 18. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://abhayapuri coll ege.in/upl oadfil es

[ Acaden c¥20Cal ender ¥202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 70. 05 2004 04- Nov- 2004 | 04- Nov- 2009
2 2.5 2016 19- Jan- 2016 19-Jan- 2021
6. Date of Establishment of IQAC 05- Nov- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Cbservati on of

I nt ernati onal Wonen

08- Mar - 2018

75



http://abhayapuricollege.in/uploadfiles/AQAR%202017-18.pdf
http://abhayapuricollege.in/uploadfiles/AQAR%202017-18.pdf
http://abhayapuricollege.in/uploadfiles/Academic%20Calender%202018-19.pdf
http://abhayapuricollege.in/uploadfiles/Academic%20Calender%202018-19.pdf

Anti Child Labour Gath 06- Dec- 2018 57
1

Sem nar and Quiz 20-Jun-2018 34

Conpetition 1

Yoga Di vash 21-Jun-2018 45
1

7 Days Workshop on Yoga 22-Jun- 2018 87
7

An | nducti on Progranmre 01- Aug- 2018 650
1

Col | ege Canmpus 04- Aug- 2018 30

Cl eanl i ness Progranme 1

Wor kshop on Personality 22- Aug- 2018 55

devel opnment and nind 1

power

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 8
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Introduction of Students’ Attendance Monitoring System by the college. 2.

Renovati on and up gradation of Central

Li brary. 3. Purchase of nore books for



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13413_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13413_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13413_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13413_Minutes.pdf

Central

Provision for nore Lab Equi pnent.

Li brary. 4. Upgradation of Drinking Water facility for students. 5.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Arrangenent of high speed internet
connection through dedicated |ine for
the col |l ege from BSNL

Hi gh speed internet connection through
dedi cated |line was connected for the
coll ege fromthe BSNL, Bongai gaon

Provi sion of sports facility in the
col | ege canpus and conpl etion of the
changi ng room bui | di ng of the coll ege
out door St adi um

As per the grants received from RUSA
Assam the college constructed a well -
equi pped standard size Basket bal |
Ground and a Vol l eyball court in the
col | ege canpus and the buil ding of the
changi ng room col | ege outdoor Stadi um
was conpl et ed

Keeping an eye to inprove the health
and Hygiene of girl students, it is
proposed to Install a Sanitary Napkin
Vendi ng Machine along with the
incinerator in the Grls Comobn Room

A Sani tary Napkin Vendi ng Machi ne al ong
with the incinerator was installed in
the Grls’ Commbn Room

Proposal for inmediate construction of
an Auditoriumfor the Coll ege as per
the sight allotted for it.

The coll ege subnitted a proposal for
construction of an Auditoriumin the
col |l ege canpus to the governnment of
Assam and was in the official process

Proposal for Construction of another
G+l C assroom buil di ng beside the newy
constructed G+l class room building in
the col |l ege canpus

As per the proposal provision was nade
in the DPR of RUSA 2.0 for the
construction of another G+l Cl assroom
bui | di ng. Accordingly the proposal was
accepted and the coll ege received
official sanction letter of the grant
but due to the pandemc situation the
work is del ayed.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 26- Aug- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes

AISHE:




Year of Submission

2019

Date of Submission

25- Feb- 2019

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Academi c Section: This section
contains the attendance of teachers
through bionetric systemboth at entry
and exit level. Students attendance
where teacher adds attendance of
student for his/her lecture through
traditional nethod, al so assignnent can
be assigned to group of student’s or
whol e cl ass by the teacher. Mnthly
progress report of classes are prepared
and duly checked by the HOD and
whenever needed is submtted to the
authority. The authority sends SMS
t hrough Bul k SMB system to guardi ans of
t he students who have | ess attendance
for a particular nonth. 2. Student
section: This section has academ c year
wi se class lists, alumi list, and
student’s profile etc 3. College
Ofice: In this section, staff details
like staffs appointnments, joining of
staffs, Acquai ntance Register, Staff
Leave Record Register is maintained and
there is a provision for the staff from
where they can apply for casual |eave
to the email provided by the authority.
4. Account Section: The coll ege has
its own autonation software through
whi ch fees, salary and vari ous
schol arships allotted for the students
are managed. 5. Library: This gives
i nformati on about due books, books
transactions details and library
f eedback where everyone can give
feedback for library. Visitors records
are nmai ntai ned through Registers. 6.
Admi ssi ons: New admi ssions are
conduct ed t hrough online nodul e and
creation of nmerit list and allocation
of Honours/Regul ar course is done
through this nodule. 7. Feedback: In
this nodul e feedback related to
academ cs and admini stration taken from
t he students, teachers, Guardians,
Al ummi and ot her stakes hol ders and
anal ysed accordingly. 8. Conmunication:
Through this SM5, Emails can sent to
the students, guardi ans, other staff
menbers of college and to all other




official comunication. 9. Alumi: All
alumi data and information is
available in this nodule. 10. Hostel:
Hostel wi se student list and details of
hostel s, student’s attendance in
hostels is available in this nodul e.

11. Exam nation Result: university
result of students can be stored and
sent through SM5 to the guardians in
this nodul e.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution ensures effective curriculumdelivery through a well-planned
and docunented process. W adopt the curriculumas provided by the Gauhati
Uni versity. Dependi ng on our resource potentiality, institutional goals and

concern towards the students, we inpart quality education. The institution has
devel oped a structured and effective inplenentation of the curricul um
Fol I owi ng are the various neans through which it executives the curriculum a.
HOD s Meeting: HOD s convenes Meetings to discuss their action plans to arrive
at an optimal and effective way. b. Acadenm c Cal endar: Academ c Cal endar is
prepared as per the Gauhati University acadenic schedul e and the requirenents

at the departnent | evel as per the action plans formed. c. Teaching Plan: A

Teachi ng Pl an includes course outcones, course objectives, content topics, tine
to be taken to cover the concerned topics and the expected outcones fromthe
students by |earning through the topics prepared by respective faculty nenbers
at the beginning of each senester. It gives an insight how the class |ecture
wi || be handl ed throughout the senester. d. Central Tine- Table is prepared by
the Routine Committee so that the classes allotted in the teaching Plan by
respective faculty menbers can be covered. Besides Central Time-Table, the
r espective departnents prepare their own tine table in the Iine of Central Tine-
Table to conplete the individual allotted course. e. Skill-Tests are conducted
by the departnments to assess the skill of the student in the subject he w shes
to pursue his/her study. d. Meeting the Vision and M ssion of the Concerned

Departnment: Each departnent sets its own Vision and M ssion which match with

the Institutional Vision and M ssion.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Ni | Nill
BA Ni | Nill

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
47

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Assanese, History,
Political science,
Arabi c, Phil osophy,

Geogr aphy

444

BSc

Physi cs, Chenistry,
Mat hemati cs, Bot any,
Zool ogy

124

BVoc

I nf ormati on Technol ogy
(I'T), Travel and Tourism
Managerment (TTM

32

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

di stri buted anong all

st akehol ders viz parents, al uni ni

| QAC of the college pronptly collects and assesses the feedback fromits

and teachers, A format is prepared and

the stakehol ders on different occasions. After an expert
anal ysis the matters are di scussed anong the nenbers of the faculty before
communicating it to the authorities concerned. The report submitted by the
comrittee is scrutinized by Principal and the suggestions nmade by the conmttee
are discussed with different commttees and departnents for necessary action.

Suggesti ons and conments nade by the parents are al so taken into account for



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/13413_Projects_undertaken_1630222763.xlsx

future devel opnents.

| QAC has taken necessary neasures for tracking overall
progress in teaching and | earning process.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Maj or 222 347 222
BA Cener al 315 402 515
BSc Maj or 94 153 94
BSc Gener al 73 147 73
BVoc I nformati on 50 19 19
Technol ogy (IT)
BVoc Travel and 50 15 13
Tourism
Managenent
(TT™
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 936 Nill 43 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
43 40 13 12 4 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring sets up a healthy relationship between the students and the faculty. Mentors play many roles in
students lives to help them succeed these include guide, counselor, advisor, consultant, tutor, teacher, and guru.
A mentors particular combination of professional expertise, personal style, and approach to facilitating learning
influences the kind of mentoring he or she provides. Mentoring gets the student to explore oneself and allows
one to experience the joy of learning, stand up to peer pressure, take decisions with courage, be aware of
relationships, be sensitive to others, understand the role of money in life, and feeling of prosperity, etc. Human
values as enshrined in our constitution like justice, liberty, equality, fraternity, human dignity and the unity and
integrity of the Nation are also a part of this system. Focus has been given on inculcating values of equality and
responsibility towards one’s fellow citizens of any caste, class or creed. During mentor-mentee discussion,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/13413_Demand_ratio_1630225333.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13413_ict_tools_1630229874.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/13413_e_resource_1630229890.xlsx

issues and requirements of SC/ST/OBC students are assessed and addressed. Mentor-mentee relationship
helps our students form a bond with faculty members which served as great help during various tough times in
their carrier. It is important to note that effective mentoring, like wisdom itself, is multidimensional, and we, the
mentors of Abhayapuri College follows certain core roles that are essential for the educational, professional, and
personal growth of graduate students. Mentoring system in the college has yielded a great result. Students feel
free to discuss their problems with their mentors and develop a sense of confidence in them and the most
important part is that a sense of security is developed in them. An example can be cited that the a student was
unable to unlock his feelings to his friends but when the peer pressure was removed by the mentor, the same
student developed a strong feeling of self-confidence and volunteered himself for any task assigned to him. The
result of mentoring was that the student was not even able to speak in his mother tongue on the stage gave a
splendid presentation of oratory in English. So it becomes quite clear that if students are guided and motivated
by the mentor in a constructive manner then he or she would be able to overcome all the odds in life.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

936 43 1:22

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

47

43

4

Nill

13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Rajesh Tiwari Associ at e Appoi nted as
Pr of essor subj ect expert by
Gauhati University
2018 M. Jayanta Bora Associ at e Appoi nted as
Pr of essor subj ect expert by
Gauhati University
2018 M . Bhaskar Jyoti Associ at e Appoi nted as
Das Pr of essor subj ect expert by
Gauhati University
2018 M. Abijit Barnman Associ at e Appoi nted as
Pr of essor subj ect expert by
Gauhati University
2018 M. Jaganat h Das Associ at e Appoi nted as
Pr of essor subj ect expert by
Gauhati University
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination




BSc BSc Senest er 07/ 05/ 2018 05/ 07/ 2018
BA Senest er 07/ 05/ 2018 05/ 07/ 2018

BA

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
Internal Evaluation is done by the

As per academ c cal endar, the revi ew of
Academic Committee in its neetings tinme to tine. For the inplenentation of

Internal Assessment Process, the Hone Exami nation Board of the college nonitors
overall internal assessnment process. The record of internal assessnent is
mai ntai ned by the respective departnents of the college and the sane is
upl oaded online to the university portal as per the notification of the
university. Every departnment has to submit the conpliance of the academ c
cal endar as part of their annual subm ssions. In addition the internal audit
conduct ed which ensures the conpliance to verify with documentary evi dence.
Every teacher is assigned the subjects to be taught during the acadeni c year.
The teacher plans the teaching and eval uati on schedul e of assigned subject. The
type and schedule of internal evaluation is Planned in consultation with the
head of the departnment. Head of the Departnent: The Head of the depart nent
conpil es the acadenic plan submtted by the teachers and ensures that there is

no overl apping of the activities in general and the Continuous Interna
Eval uation in particular at both the internal as well as the University |evel

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The col |l ege prepares the Academ c Cal endar as per the Gauhati University
academ ¢ schedul e and the requirenments at the departnent |evel before the
commencenent of the academ ¢ year. The ‘ Academ c cal endar’ containing the
rel evant information regarding the teaching | earning schedul e (working days),
various events to be organi zed, holidays, dates of internal exam nation
semester exam nation etc. The acadenic calendar is prepared by the University
for its Affiliated Colleges so that teachers should know all the activities
regardi ng continuous internal evaluation process and it is also published on
website of the college and displayed in the central notice board of the
Col | ege. The students’ academic progress is nonitored regularly by adopting the
strategy of continuous internal evaluation, through departmental sem nars,
proj ect works, and skill tests.

2.6 — Student Performance and Learning Outcomes
2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://abhayapuricol | ege. i n/ node/ naac/ resul ts-48

2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BVoc BVoc Travel and 13 13 100
Tourism
Managenent
(TT™
BVoc BVoc 19 19 100
I nf ormati on
Technol ogy



http://abhayapuricollege.in/node/naac/results-48

(1T
BSc BSc Maj or and 124 101 81. 45
Cener al
BA BA Maj or and 444 401 92. 34
Cener al
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt p: // abhayapuricoll ege.in/uploadfiles/1 4 1%R20Feedback¥%?0r eport ¥%202018- 19-

new. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

Any O her
( Speci fy)

365

Depart nent of

Sci ence and

Technol ogy
CGovt. of Assam

0.5

0.5

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13413_Pass_percentage_1630341764.xlsx
http://abhayapuricollege.in/uploadfiles/1_4_1%20Feedback%20report%202018-19-new.pdf
http://abhayapuricollege.in/uploadfiles/1_4_1%20Feedback%20report%202018-19-new.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/13413_Research_Fund_1630237850.xlsx

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Physi cs 2 1.99
I nt ernati onal Chemi stry 2 2.70
I nt ernati onal Geogr aphy 1 10. 86
I nt ernati onal Ar abi c 1 1.80

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Physi cs 2
Cheni stry 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A recycl MtaliCh Tetr ahed 2018 34 33
abl e/ reusa etia, ron Lett. Di brugarh
bl e hydr ot Praveen Uni versity
alcite Si ngh
support ed Gehl ot ,
copper Arvi nd
nano Kumar, Dig
cat al yst ant aSar ma
for 1,4-di
substitute
d-1,2,3-tr
i azol e
synt hesi s
via click
chem stry
approach
Manashj y Applied 2018 6 5
Benedi ct’ s |oti Konwar, |[Organoneta Di brugarh
Sol ution/V | Roktopol Ilic Uni versity
itamn C Hazari ka, Chenmi stry
An Alterna | Abdul A
tive Ali, Mtal
Catal ytic i Cheti a,
Pr ot ocol Nageshwar
for the D Khupse,
synt hesis | Prakash J
of Regi ose |Sai ki a, Di
| ective-1, |gant aSar ma
4-di subst i



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/13413_journals_notified_on_UGC_1630342289.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/13413_Books_and_Chapters_1630342319.xlsx

tuted-1H1
,2,3-triaz
ol es at
Room t enpe
rature
Kul eswar d obal 2018 44 Gauhati 31
Estimating Si ngha Change Uni versity
t he gl obal Bi ol ogy
di stributi (Publ i shed
on of by: WIey-
field size Bl ackwel |
usi ng crow Publ i shi ng
dsour ci ng. Ltd)
Sant anu Opti cal 2018 8 I ndi an 5
Estimati on |Konwar and |Soci ety of Institute
of inter- |B R Boruah Anerica of
nodal Cont i nuum Technol ogy
cross talk (OSA Guwahat i
i n a nodal Cont i nuum
wavef r ont
sensor
| mpr oved Sant anu Jour nal 2019 7 I ndi an 5
i near Konwar and of the Institute
response |B R Boruah Opt i cal of
in a nodal Soci ety of Technol ogy
wavef r ont Anerica A Guwahat i
sensor (JOSAA)
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nil I Ni |l Nill Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 9 3 2
nar s/ Wor kshops
Present ed 3 1 Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/

Number of teachers

collaborating agency

participated in such

activities

Number of students
participated in such
activities

Sem nar on

"Rol e
of Youth In Nation

Abhayapur i
College in

5

142



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/13413_Bibliometrics_1630244524.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/13413_Faculty_participation_1630337625.xlsx

Er adi cati on of
I11iteray.
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Sem nar on the Abhayapur i 7 154
role of Student in College in

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Awar ness Acknowl edgenent Kot hal guri 29
programme on fromthe Head of Pr at hami k
Swachcha Bharat and the institution Vi dhyal aya,
preservation of Ganeshpur.
Envi r onnment
Sem nar on Role Acknow edgenent Hari zon Prat hanic 45
of Education to fromthe Head of Vi dhayal aya
Devel op the Society the institution
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Awar eness Abhayapur i Sem nar on 5 142
program Col l ege in "Rol e of Youth
associ ation In Nation
with Lal mati Bui | di ng”
M E. School ,
Lal mati .
Awar eness Abhayapur i Sem nar on 6 45
program College in “Rol e Educati on
associ ation To Devel op The
with Harizon Soci ety”
Pr at hami c
Bi dyal aya,
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with Al -Anmeen
Seni or Madrassa
,Lal mati .

Er adi cati on of

[1literay.

Abhayapuri Town
Swachh Bhar at NSS, An Awar eness 3 29
Abhayapuri Pr ogram on
College in Swachcha Bhar at
associ ati on and
wi th Kat hal guri [Preservation of
Prat hami c Envi r onnent .
Bi dyal aya,
Ganeshpur
Awar eness Abhayapur i Sem nar on 7 154
program College in the role of
associ ation Student in

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ni |

Ni |

Ni |

Nill

Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

of this agreenent
is to inprove
enpl oyability
skills of the
trai nees of the
second party by
t heir adoption of
the NSQF | evel or
Nat i onal
Cccupati onal
St andards (NOS),
Assessment and
certificate

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
| T-1TeS 01/ 04/ 2019 1. The objectives 30
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devel oped by NSDC
through its Sector
S

NERI WALM

13/ 12/ 2018

1. Selection and
deput ati on of
teachers and
students for the
courses with the
hel p of interested
col | eges princi pal
menbers. 2. Manage
necessary fees for
t he courses through
i nterested
Pri nci pal s. 3.
Suggest tinme for
the courses.

30

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

88

87.2

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Exi sting
Canmpus Area Newl y Added
Laboratori es Exi sting
Cl ass roomns Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Ful |y 2.0.0.14 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 30085 5301473 46 3950 30131 5305423
Books
e- Books 3135000 5900 Nill Nill 3135000 5900
Journal s 41 78720 Nill Nill 41 78720
e- 6000 5900 Nill Nill 6000 5900
Jour nal s
Li brary 1 Nill Nill Nill 1 Nill
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Aut omat i on | | | |

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni | Ni | Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 70 2 2 2 1 1 14 2 0
g
Added 10 0 0 0 1 0 0 0 0
Tot al 80 2 2 2 2 1 14 2 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
84 83. 84 29 28. 98

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege takes direct initiative in the nmaintenance and utilization of
infrastructure and support facilities. The suggestions and requirenments from
the departnents are put forward to the Principal and taken action i mediately.
Maj or Constructions of buildings, renovations and up gradations are put forward
the Pl anning Board Committee which takes initiatives for inviting quotations
for infrastructure. Miintenance of Laboratory infrastructure and facilities.
The purchase of | aboratory equi pnents and ot her chem cals, specinen etc. is
done by the Purchase Committee of the college as per requirenent sent by the
teachi ng departnents. Major constructions are supervised by the Construction
Committee of the college while mnor repair works are done under supervision of
the concerned departnent. Laboratories are properly naintai ned by each
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Nil

departnent. Stock verification is done by the faculty and Lab assistants in
charge of it Miintenance of Library: The Librarian along with Library staff
ensures the snooth functioning of the library by taking care of its
requirements and timely mai ntenance. The Library follows Library rules for the
mai nt enance of resources. The Library Advisory Committee plays an active role
in taking nmajor decisions for the library. There is a Library Comittee which
i s responsible for maki ng necessary purchases as per recomendations received
fromthe teaching departnents of the college. M ntenance of C assroons: The
cl assroons are well naintained and provided with lights and fans. The
facilities are periodically maintai ned usi ng nanagenent funds. Mst of the
departnents mai ntain departnmental libraries with proper stock and issue
register. Yearly maintenance in |ICT equipnents, furniture and electric
equi prents are nmade. Maintenance of IT facilities: The Principal of the college
makes necessary purchases as per the recommendati ons received fromthe teaching
departnents/ adm nistrative office of the college. Any repair beyond the system
caretaker, external agencies are called for. Mintenance of Sports facilities:
There is a Sports Facilities Conmittee for maki ng necessary purchases as per
recommendati ons received fromthe ganmes and sports sections of the college and
ot her enpowered personnel. The committee is responsible for nmaintenance and up
gradation of sports infrastructure and facilities of the college. A sports room
houses sports utilities. Student support and wel fare: There are various sub-
committees to look into matters of support services for the students as well as
their welfare. The Principal shall be the Chairman of all such bodies. The sub-
committee for hostel managenent as certain snmooth adm nistrative functioning of
the hostels. The sub-committee (Medical cell) for health care is responsible
for managing the health centre of the college. The Yoga Centre organises
wor kshops and awar eness progranmmes, cel ebrates Yoga day in the college for the
students as well as for the faculty. Academ c support: The college has an
el aborate academ c support nechanism There is Academic Council Committee for
the snooth conduct of adm ssions. The Examination Cell is engaged in conduct of
General exam nation and home exam nations. The authority engages part-tine
teachers and guest teachers in addition to the regular teachers for the benefit
of the learners. Winen Cell of the College organises tine to tinme awareness
programes on health and hygi ene and wonen Enpower nment.

http://abhayapuricollege.in/uploadfiles/Procedures%20and%20policies%20for%20maintaining%20and%20utilizin
g%20physical.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support St udent support 47 63006
frominstitution scheme

Fi nanci al Support

from Ot her Sources

a) Nati onal Schol arshi p 2188 2765360
b) I nternati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
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Wor kshop on
Personal ity
Devel opnent and
M nd Power (Soft
Skills)

27/ 02/ 2019 53

B. Voc and
Community Col | ege
in association with
| QAC, Abhayapuri
Col | ege

Awar eness
Programme on
applicability E-
Banki ng
(I CT/ Conmput i ng
skills)

06/ 09/ 2018 43

Conduct ed by SBI,
Bongai gaon

Trai ni ng
conducted by Tech
boost er
(I CT/ Conputi ng
skills)

17/ 08/ 2018 19

Tech Boost er

Sem nar rel ated

to Current job

mar ket , skill
required,

i nnovation on IT,
Emerging in I T area
(I CT/ Conmput i ng
skills)

27/ 01/ 2018 37

By Nabajit Dutta

(HP)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer Nill 10 3 10
Gui dance to
students
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
AXi s Bank 20 1 Ni | Nill Nill
View File
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5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 Bachel or Engl i sh MPES
of Arts Dhananmanj uri
Uni versity,
Mani pur
2019 1 Bachel or Net aj i Mast er of
of Sci ence Mat hemati cs | Subhas Open Sci ence
Uni versity
2019 1 Bachel or USTM Mast er of
of Science Mat hemat i cs Meghal aya Sci ence
2019 1 Bachel or Uni versity Mast er of
of Science Mat hemat i cs of CGour Sci ence
Banga
2019 1 Bachel or Engli sh Bongai gaon Mast er of
of Arts Col | ege Arts
2019 1 Bachel or Bodol and Mast er of
of Sci ence Mat hematics | University, Sci ence
Kokr aj har
2019 1 Bachel or Hi story Assam Mast er of
of Arts Uni versity, Arts
Si | char
2019 2 Bachel or Hi story Cotton Mast er of
of Arts Uni versity Arts
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Any O her 10

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

I nter department al Institutional 300
cul tural conpetition

I nterclass cricket I nstitutional 90
conpetition

I nterclass football I nstitutional 160
conpetition

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
student

Number of
awards for

National/
Internaional

Name of the
award/medal

Year
awards for number

Number of | Student ID
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Sports Cultural
2019 Best Nat i onal 1 Nill Ni | Team
Di sci pline
Team
2019 Phot ogr a Nat i onal Nl 1 18044213 CGour ov
phy (1st) Raj bongshi
2019 Poem Nat i onal Nill 1 1804481 Di panoni
Witing Si ngha
and
Recitation
(on the
spot)
(1st)
2019 Qui z Com Nat i onal Nl 1 219336, 1.
petition 1706110, Debabr at a
(1st) 219332 Das, 2.
Bijit Kr.
Banar | ee,
3. Kaushi k
Ray.
View File

—

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

Abhayapuri Col | age has a students’ union body, entitled “Abhayapuri Coll ege
Students’ Union”. Al the students of this college are nenber of this body and
the office bearers are elected annually by the students through the denocratic

el ection process under the guidelines laid down by the Lyngdoh Committee. As

per rules, following portfolios are there in the Student’s Union. ? Ceneral
Secretary ? Assistant General Secretary ? Editor, College Magazi ne Secretary ?
Assi stant Editor, College Magazine Secretary ? Secretary, Qutdoor gane ?

Secretary, |Indoor gane ? Secretary, Debate Synposium ? Secretary, Misic and

Culture ? Secretary, Cricket ? Secretary, Grls’ Conmmon Room ? Secretary, Boys’
Conmon Room ? 01 Separate representative fromeach class Principal of the
Col | ege noni nates 01 separate teacher-in charge for each portfolio to guide the
secretary in their various entrusted activities and the Principal hinself acts
as an advi ser of Ceneral Secretary for snmooth functioning of the devel opnental
activities of the College. The Students’ union extends cooperation to the
Col |l ege authority as well as the students to fulfil the objectives of the
Col l ege. The office bearers are engaged in various activities under the
constitutional limtation for the devel opnment of educational, physical, ethica
and noral values of the students. The Ceneral Secretary of the Students’ Union
is a nmenber of the I QAC, Admi ssion Conmittee and various grievance redressa
conmi ttees. Abhayapuri College offers various facilities and infrastructures to
devel op co-curricular and extra-curricular activities anong the students in the
canmpus. There are various commttees to enrich the know edge of students with
extra-curricular activities, such as College Cultural Committee, Literary
Committee, Sports Conmmittee, Yoga Centre etc. Principal of the College
nom nates few interested faculty nmenbers to the commttees to nmake arrangenent
of different programmes, so that students of the college can get the
opportunities to involve in such activities. Students of the college
participate in various conpetitions held in the annual “College week”.
Competitions held in cultural events are singing, dancing, dranma, nono acting,
go as you like and cultural procession. In the sports conpetition, various
athletic events, cricket, badm nton and carom are organi zed. Literary
conpetitions |like recitation, debate, essay witing, poemwiting, wall
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magazi ne, extenpore speech etc are conducted and the wi nner are awarded to
encourage themfor further inprovenent. Editor of college nmagazine is
responsi bl e for publishing one wall magazi ne and col | ege magazi ne “Prayax” in
every year. Each departments of the college have own wall magazi ne and few of
them have journals. Interested students get the opportunity to publish their
own works and inspired fromsuch types of activities. Abhayapuri College has
wel | recogni zed NCC and NSS branch. Volunteers of these two are very active and
shows proficiency in various extra-curricular activities. Numerous Departnents
have their field study, project works, extension activities, students training
programas a co-curricular activity. Students are highly benefited by these
types of activity.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1500

5.4.3 — Alumni contribution during the year (in Rupees) :

50000

5.4.4 — Meetings/activities organized by Alumni Association :

1. Annual Alummi Meet. 2. Departnmental Alummi Meet. 3. Plantation in College
campus, Hostel canpus and Qutdoor Stadium 4. Various awareness programs on
career counseling, literary witing, art of recitation.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution practices decentralization and participatory managenent in
keeping with its belief in collective | eadership and denocratic traditions.
Various sub-comittees are its glaring exanple. In order to inplenent any new
instruction for the betterment of the students is initiated through a genera
Staff Meeting where all the faculty nenbers’ suggestions are recorded and
accordingly resol ved and i npl enented. The Heads of Departnents participate in
t he Academi c Council of the college. The Head of the Departnent oversees the
Teaching Pl ans of his/her faculty nenbers. He/she is enpowered to nake
adjustnents in the routine, and to allot teaching assignnments and eval uation
duties for sessional exanms. He/she enjoys the privilege of convening
departnental neetings where the programmes for the entire Senester are decided.
He/ she often takes the lead in planning sem nars, workshops, career counseling
sessions, renedi al neasures, and nentoring of the students. The above features
conprising of participatory managenent points fairly conclusively to the ethics
of decentralization which is integral to the institution and provides direction
inits functioning at every |evel.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Adm ssion of Students

Al new adni ssions and renewal s are
done in cent percent online node. This
has facilitated in the creation of a
digital database that is required for
the Student Satisfaction Survey.

Besi des, admi ssion in the degree and HS
courses, other adm ssions such as B
Voc, KKHSOU and GJ I DOL are al so
conpl eted on online node.

Industry Interaction / Collaboration

The col |l ege has been running B. Voc
courses in information technology (I1T),
Tourismand Travel Managenent (TTM and

the courses of UGC Community Col |l ege
(BFSI). For training and job oriented
pur poses, the college has nade MUs
with different Farnms and | ndustry
partners of national and internationa
repute. Al so, three MoUs are signed for
st udent exchange and teachers exchange
with BN Col | ege, Dhubri (Assam,
Coal para Col | ege, Goal para (Assam and
Bi rj hora Mahavi dyal aya, Bongai gaon
(Assam .

Human Resour ce Managenent

Abhayapuri Col | ege has engaged al
faculty nenbers in different in-house
bodi es and cells. Al pending AQARs for
t he session 2018-19 and 2019-20 have
been conpl eted and sent to NAAC t hrough
constitution of different AQAR/ SSR
preparation conmittees that worked in
coordi nated manner. For data entries
pertaining to different criteria of
NAAC nmanual , faculties from conputer
sci ence departnent have been engaged by
the 1 QAC office. The departnental
advi sory body of the college was al so
reconstituted through engagenent of
teachers, students and guardi ans.

Research and Devel opnent

Abhayapuri Col | ege, Al though, has
limtations in the devel opnent of
infrastructure related to research and
devel opment, the college has given its
effort to upgrade the library resources
for being used in future by various
faculty nenbers who intends to pursue
various fornms of research. The coll ege
has been publishing an in-house
mul tidisciplinary research journal “The
Abhayapuri Col | ege Teacher’s Journal”
every year, wherein different faculty
menbers contri buted research papers of
their own field of research.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The central library has been
converted to fully automated l|ibrary
during the session 2018-19 and 2019- 20.




Nunbers of books and journals have been
i ncreased by 289 during the sessions.
OPAC- KI CSK browsi ng nachi ne has been
installed in central library. Four ICT
class roomand a digital notice board

have been established during this
session. Laptop and printers are
supplied to all departnents. Physica
structure of the coll ege has al so been
devel oped during the session 2018-19 by
constructing RCC class roons, one cycle
stand, one outdoor stadium one wonmen
hostel and the college nmain gate and
the front boundary wall.

Curri cul um Devel opnent

The institution ensures effective
curriculumdelivery through a well -
pl anned and docunented process. W
adopt the curriculum as provided by the
Gauhati University. Dependi ng on our
resource potentiality, institutiona
goal s and concern towards the students,
we inpart quality education. The
institution has devel oped a structured
and effective inplenmentation of the
curriculum Follow ng are the various
means through which it executives the
curriculum a. HOD s Meeting to discuss
action plan. b. Preparation of Academc
Cal endar c. Teaching Plan d. Skill-
Tests are conducted by the departnents
e. Vision and M ssion of each
Depart nent .

Teachi ng and Lear ni ng

The col | ege has been consistently
trying to inculcate nore and nore
student centric approaches to meke

| earni ng a pl easur abl e exerci se.

Students are nade to involve directly
in different acadenic activities, not
nmerely as passive recipients, but as
active dynam c agents. Experiential

| earning, participative |earning

probl em sol vi ng net hods are cul tivated
in our college. The institution also
adopts the Conprehensive |nterna
Assessment Systemto eval uate the
learning |l evels of the students. Before
taking up the syllabi, teachers try to

assess the basic knowl edge and skill of
t he individual student about the course
chosen.

Exam nati on and Eval uati on

The col |l ege has adopted the practice
of Continuous Internal Evaluation to
assess the progress of learners. Wth a
view to maki ng Cl E objective,
ef fective, intensive transparent, the
fol |l owi ng neasures have been
i ntroduced: 1. Regul ar assessnent is




done departnentally by various neans
like class test, assignnents etc. 2. In
each senmester, internal assessnents of
UG students have been introduced under
CBCS framework. 3. No student is
all oned to appear in the final
exam nations wi thout appearing in the
i nternal assessnents. 4. The reports on
field project, educational excursion or
study tour, and survey projects are
al so evaluated as a part of CIE

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col | ege has desi gned a new web
portal which is expected to aid in
various administrative and acadenic
matters. Various inportant forns and
formats (pdf versions) as well as

i mportant official docunents are

upl oaded in the new col |l ege portal for
the ease of accessibility by various
st akehol ders.

Adm ni stration

Wth a view to encourage paperl ess
communi cation with speed and certainty
Bul k SM5, e-nmil and other digita
pl atform are used by the coll ege.
Further, all govt. notifications, UGC,
Uni versity, Departnment of Higher
Education and other general information
of the college are uploaded in college
website for w der circulation.

Fi nance and Accounts

The coll ege has its own autonation
sof tware through which fees, salary and
various schol arships allotted for the
students are nanaged. During the new
adm ssi on process, the financial
transactions are done by SBI Coll ect.
Funds of RUSA And BVOC schenes are
managed t hrough PFMS

St udent Admi ssi on and Support

New admi ssi ons are conducted through
online nmodule and creation of merit
list and allocation of Honours/Regul ar
course i s done through this nodul e.
Admi ssion fees are coll ected through
SBI Collect. Students ID cards are
generated through automation software
and di stributed as such.

Exam nati on

Al'l internal exam nations are
conducted by the Honme Exam nation
Board. Information relating to
exam nations are circul ated through
col l ege website, bulk SM5 and soci al
network. Results are prepared by the
respective departments and make public

by themin their own digital platform




Uni versity and Board exams are managed
t hrough a Board of AQOC (Constituted by

t he Princi pal

for each exam).

Uni versity and Board Results are
upl oaded in the coll ege website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Sadananda Two Days Ni | 4670
Nat h Princi pal Meet,
UGC HRDC,
Gauhat i
Uni versity
2018 Dhar mendr a Wor kshop on Ni | 15000
Das Unnat Bhar at
Abhyan, New
Del hi
2018 Team Gin a Ni | 20898
W nners Edge,
XIMT, Guwahati
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Ni Tl Ni | Ni | Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Pr ogr amre
(OP-118)
Gauhat i

Uni versity

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Li fe Science 1 09/ 07/ 2018 29/ 07/ 2018 21
(RC) Gauhati
Uni versity
Orientation 1 15/ 12/ 2018 11/ 01/ 2019 28
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Educati on
(STC), North
Bengal
Uni versity

Val ue Based 2

25/ 07/ 2018

31/ 07/ 2018 7

Envi r onnent al
Studies (Interd
i sciplinary),
JNU, New Del hi

RCin 2

12/ 11/ 2018

07/ 12/ 2018

26

Ref r esher
Course in
Li brary and
I nformation
Sci ence,
Gauhat i
Uni versity,
Guwahat i

11/11/ 2019

24/ 11/ 2019

14

Ref r esher
Corse in Life
Sci ences (RO

Gauhat i

Uni versity,

Guwahat i

(Assam

09/ 06/ 2018

29/ 06/ 2018

21

Ref r esher
Corse in Ranchi
Uni versity,
Ranchi

08/ 02/ 2019

28/ 02/ 2019

21

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Nill

Nill

Ni Il

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Abhayapuri Col | ege
Teachers Thrift Society,
Speci al | eave for | ast
rituals of parents.

Medi cal
Festi val
| eave for

support schene,
advance, Speci al

| ast rituals of
parents.

Student Wel fare Scheme

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The i nternal audit

The ext ernal
Audi t

action.

Govt.

i s conducted every year
t he Governing Body. The Audit
audi t

Report

by a conpetent auditor appointed by
is placed before the G B for
is conducted is carried out by the Directorate of
of Assam every financi al

necessary

year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)

Name of the non government

Funds/ G

rnats received in Rs.

Purpose
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funding agencies /individuals

Ni | 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA No NA
Adm ni strative No NA No NA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Organization of progranmmes on Col |l ege Foundation Day. 2. Plantation of
saplings in college and hostel canmpus. 3. Celebration of the festival in
college with active support fromthe parents-teachers association.

6.5.3 — Development programmes for support staff (at least three)

1. Training progrmes are organized to enmpower the staff. 2. Oientation
programes for account staff are organized. 3. Library staffs are encouraged to
participate in Library Managenent Courses.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The college has taken initiatives to establish a Placenment Cell for
students. 2. To encourage the students and youth of the area, an outdoor
stadium along with a 400-neter running track has been constructed through UGC
Fund. 3. As per the suggestion of the NAAC peer teamto start the post-graduate
course in the college, the authority submtted the proposal to Gauhati
University for introducing P.G in Assanese and Engli sh.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 03/ 08/ 2018 03/ 08/ 2018 03/ 08/ 2018 75

(bservati on
of Internati
onal Wonen's
Day- 2018.
Thenme- Ti ne
is Now
Rural and
ur ban
activists
transform ng




wonen' s
lives.

2018

Anti Child
Labour Gath

06/ 12/ 2018

06/ 12/ 2018

06/ 12/ 2018 57

2018

7 Days
Wor kshop on
Yoga

22/ 06/ 2018

22/ 06/ 2018

28/ 06/ 2018 87

2018

An
| nducti on
Pr ogr amme

01/ 08/ 2018

01/ 08/ 2018

01/ 08/ 2018 650

2018

Col | ege
Canpus
Cl eanl i ness
Pr ogr amre

04/ 08/ 2018

04/ 08/ 2018

04/ 08/ 2018 30

2018

Wbr shop on
Personal ity
devel opment

and m nd

power

22/ 08/ 2018

22/ 08/ 2018

22/ 08/ 2018 55

2018

Orientation
and Tal ent
sear ch
Programme on
NSS day

24/ 09/ 2018

24/ 09/ 2018

24/ 09/ 2018 68

2018

Sem nar on
Mandat ory
Nat ur e of
NAAC
Assessnent A
ccreditation
i n H gher
Educati on

12/ 10/ 2018

12/ 10/ 2018

12/ 10/ 2018 45

2018

Pre-
Mari t al
Counsel i ng
C ass

21/10/ 2018

21/ 10/ 2018

21/ 10/ 2018 103

2019

Wor kshop
on
Personal ity
Devel opnent
and M nd
Power (1st,
3rd and 5th
Senest er)

27/ 02/ 2019

27/ 02/ 2019

27/ 02/ 2019 53

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the

Period from

Period To

Number of Participants
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programme

Female

Male

bservati on
of
| nt er nati onal
Wnen’' s Day,
2018 on thene
“Time is Now
Rural and urban
activists
transform ng
Wnen' s Lives”

08/ 03/ 2018

08/ 03/ 2018

68

10

Pre-Marital
Counsel i ng
d ass

21/ 10/ 2018

21/ 10/ 2018

83

14

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Abhayapuri

appl i ances.

As part of

and alternate energy initiatives,
I ncandescent el ectrical
coll ege has planned to set up a solar energy plant
support from external

bul bs by Li ght

agency. The proposal

Col l ege is nore consci ous about the environnental
nmore enphasis on use of environment friendly products. It is also conscious
enough towards sustainability energy and energy efficient electrical

its endeavour toward energy efficiency,
the coll ege has repl aced all

Emtting D ode (LED) bul bs.

i ssues and put

sustainability
traditional

Besi des, the

inits canpus with financial

and awai ti ng necessary approval.

for the sane has already been pl aced

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 16/ 05/ 2 1 An 93
018 Awar eness |Pol | uti on
Pr ogr amre
organi zed
by NSS on
Beat the
Pl astic
Pol | uti on
2018 1 1 16/ 12/ 2 1 Ant i Child 57
018 Child Labor
Laabour




Cat h

2018 1

22/ 08/ 2 1
018

Wor shop
on Person
ality dev
el opnent
and nmind

power

Per sona
lity deve
| opment

65

2018 1

27/ 09/ 2 1
018

Awar eness
Pr ogr amre
on Road
Saf ety

Road
Saf ety

38

2018 1

11/ 07/ 2 1
018

Swachach
Bhar at
progr ame
from
Col | ege
to Jyot
Sanskriti
kendr a.

Swachach
Bhar at

38

Nill 1

06/ 01/ 2 7
019

NSS
speci al
canmp at

Bhonapar a
Vill age
or gani sd
vari ous
Sem nar
and
training
and
cul tura
progr amre

Soci al
Awar eness

158

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Handbook of 12/ 09/ 2018 Cont ent of the
Pr of essi onal Conduct and Handbook: 1. Code of
Cui del i nes Pr of essi onal Conduct and

Functi oni ng Gui del i nes
for CGoverning Body 2.
Code of Professiona
Conduct and Ethics for
Principal 3. Code of
Pr of essi onal Conduct and
Functi oni ng Gui del i nes
for Internal Quality
Assurance Cell (1QAC) 4.
Code of Professiona
Conduct and Ethics for
Teaching Staff 5. Code of
Pr of essi onal Conduct and
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Ethics for Librarian 6.
Code of Professional
Conduct and Ethics for
Non- Teaching Staff 7.
Code of Conduct and
Et hics for Students 8.
Qui del i nes for Students.
The soft copy of the
Handbook i s avail abl e at
htt p://abhayapuri col | ege.
i n/fupl oadfiles/filel AQAR_
2018-19/7_1 1020Code200f 2
0Conduct . pdf

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Cbservati on of 03/ 08/ 2018 03/ 08/ 2018 75
| nt er nati onal
Wonen' s Day- 2018.
Thenme-Tine i s Now.
Rural and urban
activists
transf orm ng
wonen’s |ives.

Anti Child Labour 16/ 12/ 2018 16/ 12/ 2018 57
Cat h

Col | ege Canpus 04/ 08/ 2018 04/ 08/ 2018 55
Cl eanl i ness
Progr ame

Swachach Bhar at 11/ 07/ 2018 11/ 07/ 2018 38
progr anme

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Initiatives to make the canpus eco-friendly by restricting the use of
plastic-related itenms. 2. Use of earthen cups and glass for drinking water and
tea. 3. Display of banners in and around the canpus to aware the coll ege
fraternity regarding the utility of eco-friendly environnment. 4. Use of |ow
el ectric consunption appliances in order to reduce energy consunption. 5. A
unique initiative as No notor vehicle day is planned and accordingly, teachers
and students cone to the coll ege w thout notor vehicle.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice: 1 1. Title of the practice: Enphasis on extra-curricular
activities for the physical and nental wellbeing of the students of the
Coll ege. 2. njectives: i) To provide the opportunity to learn new skills,
which will be beneficial for themto develop their personality. ii) To create a
favourabl e environnment for nental wellbeing of the students as the extra-
curricular activities are basically develop fromtheir own hobbi es or passion.
Thus, the students feel relaxed while they can get the chance to involve in
various extracurricular activities. iii) To develop various qualities anpong the
students like teamspirit, |eadership, problemsolving skills, perseverance by
imparting extracurricular activities |ike sports and culture in the college
canmpus. iv) To enhance acadeni c performance as for academ c devel opnent, probl em
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solvingskills, nenory, creativity and critical thinking qualities are required
which will be achieved by participating in various exracurricular activities.
v) To help in develop social skills vi) To provide the scopes and the spirit of
heal thy conpetitions anong the students by inparting extra-curricul ar
activities. 3. Context: Abhayapuri College since its beginning has dedicated to
devel op the potential of the students in co-curricular and extracurricul ar
fields through participation in literary, cultural, and sports events. The
coll ege offers various type of extracurricular activities such as nusic,
sports, yoga and literary activities apart from academ c activity. These
activities offer opportunities for students to learn the values of teamwrk,

i ndi vi dual and group responsibility, physical strength and endurance,
conpetition, diversity, and a sense of culture and community. In the present
scenari o, youth denoralization and adol escent delinquency are very conmnon
problem Students are facing various problens fromtheir home and schoo
environment. Due to various stress, the students fail to concentrate in their
study and fail to achieve academ c success. To overcome these chall enges,
Abhayapuri Coll ege offers various training programes on sports, culture and
yoga for their physical and nental devel opnent. As, there extracurricul ar
activities are taken by the students according to their own interest, it is
very beneficial for themfor their nental wellbeing and al so devel op positivity
anong themto face real life situation. 4. The Practice: The Col | ege organizes
various cultural programes and workshops/ training for the students. Experts
fromcultural and sports fields are invited to train the students. Various
cultural progranmmes and cultural conpetitions are organi zed anong the students
to pronpote extracurricular activities. Various events |ike SankardevTithi,

Bi shnu Rabha Di vas, Sudhakanta divas, Silpi Divas are observed in the Coll ege.
Various cultural programes |ike dancing, singing, drama, recitation and sports
conpetition like athletics’, cricket, volleyball etc are held in the college
week and al so whenever possible to exhibit their cultural and sports skills. 5.
Evi dence of success: Extracurricular activities are becone an integral part of
our teaching- learning process. Students involving in these activities are
observed to enroll in higher education after successfully conpletion of their
degree course. Many of themare able to achieve rewards in various cultural and
sport conpetition held in zonal and state |evel. Students becone involved in
extracurricular activities not only for entertai nment, social, and enjoynent
pur poses, but nost inportant, to gain and inprove skills. 6. Problens
encount ered and Resources Required: Extracurricular activities help persona
devel opnment of the students. Thus, in higher education enphasis should be given
to engagenent of students in extracurricular activity. There are few probl ens
facing by the institute in inparting extracurricular activity. The probl ens
are: i) Instrunments of sports and culture are highly costly. ii) Extra fund is
required for various cultural and sports training iii) Additional teachers are
required to run the workshop/training snoothly iv) Additional building is
needed for smooth functioning of these activity. Best Practice: 2 1. Title of
the Practice: STUDENTS MENTORI NG 2. (bjectives of the Practice: Mentoring and
connecting with faculty nmenbers is the sole object of a Student’s induction in
the College. It sets up a healthy relationship between the students and the
faculty. Mentors play nany roles in students lives to help them succeed these
i ncl ude gui de, counsel or, advisor, consultant, tutor, teacher, and guru. A
nmentors particul ar conbination of professional expertise, personal style, and
approach to facilitating | earning influences the kind of nentoring he or she
provides. 3. The Context: Mentoring takes place in the context and setting of
uni versal human values. It gets the student to explore oneself and all ows one
to experience the joy of learning, stand up to peer pressure, take decisions
wi th courage, be aware of relationships, be sensitive to others, understand the
role of noney in life, and feeling of prosperity, etc. Human val ues as
enshrined in our constitution like justice, liberty, equality, fraternity,
human dignity and the unity and integrity of the Nation can al so be part of




Focus shoul d be on incul cating values of equality and

this di scussion.
cl ass or creed.

responsibility towards one’'s fellow citizens of any caste,
During di scussion issues and requirenments of SC/ ST/ OBC students shoul d be
assessed and addressed. Mentor-nentee relationship can help students forma
bond with faculty nmenbers which can be of great help during various tough tines
in courses. 4. The Practice: A mentor will wear several hats over the course of
his or her students professional devel opment, and mi ght be confortable wearing
many hats at once, or only one or two at a time. Watever the case, it is
important to renenber that effective nentoring, |like wisdomitself, is
mul ti di mensional, and that nentors play three core roles that are essenti al
advanci ng the educational, professional, and personal growh of graduate
students. Three core roles 1. Disciplinary guide As noted earlier, sonetines a
faculty nmenber will be both a thesis/dissertation advisor and nentor in other
cases, the student benefits nore by having different people carry out each
role. Either way, the role of a disciplinary guide is to help students becone
contributing nenbers of their disciplines. An inportant role of the
disciplinary guide is to help students grasp the inpact of the discipline on
the worl d outside acadene, and to assist themin pursuing the inpact they
desire to have with a graduate degree. 2. Skills devel opnment consultant Wile
graduat e study, especially at the UG level, is about |learning to generate
knowl edge, the pressures for specialization can nmake students tenporarily | ose
sight of the array of skills they need to succeed both during and after
graduation. As a skills consultant, a nentors role is to help students devel op
the intellectual and professional skills they will need, beyond those rel ated
to day to day life. Wder relationships can help students explore a nultitude
of career choices, and learn how to translate their graduate education into
various kinds of professional opportunities. Wth a nodest investnment of tineg,
mentors and prot égés can stay abreast of postgraduate enploynent trends both
i nside and outside the acadeny. 5. Evidence of Success: Mentoring has yielded a
great result. Students feel free to discuss their problens with their nentors
and devel op a sense of confidence in themand the nost inportant part is that a
sense of security is developed in them An exanple can be cited that the a
student was unable to unlock his feelings to his friends but when the peer
pressure was renoved by the nentor, the sane student devel oped a strong feeling
of self-confidence and vol unteered hinself for any task assigned to him The
result of nmentoring was that the student was not even able to speak in his
not her tongue on the stage gave a splendid presentation of oratory in English.
So it becones quite clear that if students are gui ded and notivated by the
mentor in a constructive manner then he or she would be able to overcone all
the odds in life. 6. Problens Encountered and Resources Required: There are
nunber of problens encountered during the nentoring sessions. The nost
i nportant being |ack of self confidence in the students. Qur coll ege being
located in a rural area nostly students are com ng fromrural back ground. They
are unable to visualize a life in a college. They come with old school mind set
hence it becones quite challenging for the nmentors to tackle them and nake t hem
fit in the atnosphere of the college. Hence a lot of ground |level works are
needed to be done with such students. If at the school |evel also such
provi sion of mentoring is done then the students would be able to adjust easily
in the college. Alot of time has to be spent as nbst of them do not turn up
for the nmentoring sessions because they have sone pre-conceived notions
regardi ng the sessions. Mst of themfeel that the nentor would ask about the
pl ace and the about the famly background they conme from A sense of
inferiority conplex also plays sone role init. So it becones a challenging
task for the mentor to convince the students regarding his role and purpose.

to

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://abhayapuri col |l ege.in/iqgac/annual -quality-assurance-report-
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Abhayapuri Col |l ege, starting its journey in 1955 as an Arts Col | ege, added
Science streamin 1986. Since the inception, the college has played a pivota
role in providing educational opportunities to the rural areas surrounding it.

During this period of its existence by pronoting excellence in the field of

education this Institution has earned its reputation for being a premer
Institution in the State which is well known for acadeni cs, sports and ot her
extra- curricular activities. The Coll ege being the ol dest college in the
Bongai gaon District of Assam conmenced with a hunbl e begi nning that foll owed a
prosperous path and achieved a mlestone of celebrating the golden Jubilee — 50
G orious Years of its existence in 2004. This Institution has progressed by
| eaps and by bounds acquiring all pre-requisite affiliation from Gauhati
Uni versity and UGC Certification of recognition under 2(f) and 12(B). Today the
College is able to position itself as a reputed educational entity in fields
rangi ng from academ cs, sports activities and cultural programes by providing
access to quality education for all, with a special enphasis on under
privileged students enrolling from geographically backward area within the
state of Assam At present the college has introduced the courses of UGC
approved Vocational Degree Programmes in Information Technology (IT), Tourism
and Travel Managenent (TTM and Retail Managenent |nformation Technology (RMT)
and this is the only college in the entire district offering the B. Voc.
Programmes. The performance of our students in exami nation is exceptional in
spite of the fact that majority of them have a rural background. The secret of
success is due to the renedial teaching which is undertaken to cater to the
needs of slow | earners. Mentoring has al so hel ped the students to get rid of
academ c and stress rel ated problens. Special training programes by qualified
Resource Persons are also inparted to students to appear for conpetitive exans.
Yoga and neditati on sessions have hel ped the students to have a healthy mind in

a healthy body. Besides academ cs, our students have brought laurels to the

Institution by excelling in various sports and cultural progranmes both at
State and Inter-Collegiate |evel, community service through N.S.S. and vari ous
Cells.. The Coll ege has energed strong in its pursuit for quality assurance to
make this Institution a Centre for Excellence in line with the Coll ege Vision.
This Institution is unique and occupies a place of honour to find our al ummi
wel |l placed in all walks of life. This Institution is well known in the State

of Assam Qur Institution promses to act as a catalyst to bring about a
positive change in the nminds of stakeholders for the upliftnent of nmankind and
safety of environnent.

Provide the weblink of the institution

http://abhayapuricollege.in

8.Future Plans of Actions for Next Academic Year

1. Establishment of Child Care Centre in the College 2. To conduct the Energy
Audit of the college by conpetent authority. 3. To conduct the Green Audit of the
col l ege by conpetent authority. 4. To install a proper Rain Harvesting Plant in
the college. 5. To set up a vernm n conpost plant in the college canpus 6. To
organi ze exclusive Career @Quidance Counseling Sessions (online) by noted
Personalities and Firns 7. To create a Student Welfare Society besides conmttees
i ke Anti-Ragging, Anti-Sexual and Gievance and Redressal Conmittee 8. To
expedite the process of construction of the proposed Auditoriumfor the College.
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